"The Best Waterfront City in Which to Live, Work and Play."

CITY OF RIVIERA BEACH

TO: HON. MAYOR, CHAIRPERSON, AND BOARD
FROM: BARBARA ORISIO, Ed.D., HUMAN RESOURCES DIRECTOR
THROUGH: JONATHAN EVANS, CITY MANAGER, MPA, MBA, ICMA-CM

SUBJECT: POSITION RECLASSIFICATIONS AND OTHER AMENDMENTS TO
THE JOB CLASSIFICATIONS LISTS

DATE: OCTOBER 20, 2021

CC: GENERAL PUBLIC

Background:

The City Council has the authority to amend the City's Job Classification Lists. The 2021-2022
fiscal year budget included the amendment of certain classified and unclassified positions.
Annually, City Staff submits the position reclassifications, additions, and deletions from the
approved budget to the City Council to authorize the implementation of the amendments to the
City's Job Classification Lists. Therefore, attached are the positions modifications for the Fiscal
Year 2022.

City Goals:

The Citywide Goal is to Accelerate Operational Excellence.

Fiscal/Budget Impact:

The fiscal impact to the City is minimal and the departmental budgets are as follows:




Police — Support Services page 47

TOTAL 15,145,787 14,681,323 13,192,295 13,356,467 14,024,070

General Employees Job Classification List (Regrade)
From To
Police Supply Technician $41,191.00 (Grade 413) $45,413.00 (Grade 415)

Utility Special District — Page 64

TOTAL 4,990,739 5,229,448 3,533,578 4,493,378 5,780,124
General Employees Job Classification List (Add)

Compliance Technician $45,413.00
Lab Technician $45.413.00
Administrative Job Classification List (Reclassification)

From

Compliance & Safety Officer $51,955.56
To

Compliance Manager $73,942.80

Chief Water Plant Mechanic (Add) $61,423.59

Information Technology — 72

TOTAL 3,326,557 3,531,465 2,862,881 3,053,501 2,982,934

General Employees Job Classification List (Fund)
System Administrator $70,291.00
Administrative Job Classification List (Add)

Cyber-Security Analyst $78,114.56
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Recommendation:

Staff recommends that the City Council approves the modification to the City’s Job
Classification Lists.

Attachments:

1. Resolution Number 122-21
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