APPLICATION FOR CITY OF RIVIERA BEACH ADVISORY BOARD

Please Note: Pursuant to 119.07 F. S. the information provided in this application is
considered to be public record, except at provided by law.

Board Applying For: [~ K ney. & L7 . ZZ

Name: A/ by x‘ ‘é/, Home Address: és‘i ) (/C,égd é Ew\ z ﬁéz
City: /{ , Chct] State: Ii/bp 3_%0"[_ Home Phone No: %7 L/ /3 97&6

Work Phone No: (/ﬂ7 9’4 4 974% Email Address: M—M@M@éﬂé&mg

Are you currently serving on a City Board or Committee? NO IX
If so please indicate name: M/O Date of Servxce(s). /7 / ﬁ
Are you available for day time meetings D evening meetings

What would you hope to accomplish by participating if you are appointed?
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. Length: 81%2/5 / ?> Uar S

Preferred mailing address:

Could your occupation or employment present a conflict of interest on municipal subject matters
discussed or decided upon by the Advisory Board? YES D NO NOT SURE ()

Please explain:
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Please explain your knowledge, experience, and interest in municipal functions; municipal charter,
financing, Florida Constitution, and Florida Statutes pertaining to municipal law; if none, provide
your experiences or skills in dealing with business or communication:
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Are you registered and actively vote in Palm Beach County? YES &} NO D

D T L BACK

Are you currently participating in civic or community activities YES (D NO (m

If yes, explain:

[ understand the duties, rules and time commitment to the Advisory Board to which I have applied:

P LT

Date

How did you learn about the Advisory Board?

City's websiteKl Community group D Newspaper |:| Other |:|

If you desire, a résumé may be attached. Florida Law may require you to file a Financial Disclosure
Form. If so, you will be notified upon appointment to the City Advisory Board.

Please return application and résumé to:

Office of the City Clerk
600 West Blue Heron Blvd,
Riviera Beach, FL 33404

FOR USE BY CITY OF RIVIERA BEACH

Appointment by: Date: Expiration Date:

Orientation Date: Notified by City Staff:
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WILLIAM A, WYLY
1550 W. 13th Street
RivieraBeach, Florida 33404
{407) 443-9706
(561) 201-9374
Dominique_w@yahoo.com

QOBJECTIVE: Toobtainacareer/positionasaPlanning and Zonin rd Member. My educationand 8+years
experience of being a performance-focused leader handling government, private sector and state contracts with a
great track record of driving operational improvements that result in profit growth, increased productivity,
enhanced business practices and building long-lasting business relationships. A proven professional who is
focused and results-driven in Logistics and Quality Control and has consistently met or exceeded the most
challenging company goals and objectives. Highly effective Team playerand Leader thathas developed and
implemented successful short- and long-term strategic plans, improve operations process thru audits and
investigation, complete initiatives in a timely manner, within the budget, and within state/government

requirements.

RELEVANT (QA) QUALITY ASSURANCE INFORMATION

Operations Management & Organizational Development
As Athletic Director, | manage a $35,000 budget to hire, train and supervise 10+ coaches. | manage the budget of
uniforms, safety contracts and equipment, proper student documentation, building maintenance andinsurance, referee
and official payments, oversee all fund-raising activities and handling the budget for the purchase of allathletics.
As a P&D Coordinator/ Service Manager at FedEx, | managed a 78 routes In Ft. Lauderdale and 57 routes in West
Palm Beach to which | reviewed, processed, and updated business contracts and work performance to accurately
assess the business needs of the company and determine what methods or strategies to create a better strategic
process from a daily to weekly process, to even a monthly to annual process. As an Operations Bulk Manager at
Office Depot, | supervised the inbound, storage and outbound processes of Office Depot merchandise while
overseeing a 100+ employee workforce {#1 hub in the nation). As an Operations Manager, my duties were to
inform, advise and make recommendations to upper management, business contractors and employees of positive
strategies, safety awareness, customer concerns and previous days' statistics on company performance.
Maintain constant dialogue with customers' requests and timeframe to ensure proper delivery and customer
satisfaction. Prepares surveillance plans tailored to a level of detail appropriate to the size, complexity and
criticality ofa contractor's capabilities and our business needs. Performsrisk assessments and analyses, relyingon
relevant customer, supplier performance, and Government data, and assigns risk ratings to quality systems and

key processes.

Quality Improvement
As operations manager at Office Depot, | supervised the Quality Assurance team to ensure high quality production
" from the stock team to the sorters, to the pickers and packaging team, all the way to truck delivery to ensure the
distribution of products efficiently, correctly, and at the lowest possible cost. Monitor the entire product life cycle
to correct any defects or shipment errors from the supplier all the way to its destination. Daily investigation and
analysis of data to identify unsatisfactory or negative trends or conditions (employee error or manufacturing
processes) and Initiate a corrective action. | review contracts and technical data packages to identify proper
specification requirements which the contractor's must meet. Evaluate bids and proposals from contractors, as
well as inform about contracting laws and regulations and ensure compliance with specifications dealing with
overallimprovement. Manage and advise engineering team onideas to improve productivity thru technology.
Encourage open discussion with colleagues and workers and revise auditing techniques to stay abreast of new
problems and issues. Designs, plans and implements an effective risk management program to ensure that all
threats to the successful delivery of the contract are addressed and mitigated in the business best interests. |
developed operational plans and strategies from ordering merchandise, transportation of supplies to and from the
facility, employee scheduling, management daily game-planning, product inspection at QA station to ensure product
integrity, and proper storage and shipment from the hub to the satellite divisions. Performs random audits with
employees to ensure proper destination packaging and audit visits to the homes to where packages were delivered to

ensure customersatisfaction.
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Will/AMA. WYLY
1550 W. 23th Street
Riviera Beach, Florida 33404
(407} 443-9706
{561} Z01-9374
Dominique_w@yahoo.com

Strategic Planning and Leadership

Lead meetings to maintain communications withup11er management, including applicable functional managers on
matters such as production, engineering and auditing results early in the cycle to implement corrective actions.
Increased productivity at FedEx-Ground by 30% and decreased damages by 15% (Service Manager of the Year) by
imple‘menting proper training strategies and creating a team-work atmosphere. Lead multi-disciplinary project
teams individually on different tasks and have integrated the teams to work on any important tasks that may come
forth. As a manager at FedEXx, | facilitated workload to contractors, drivers and staff on a daily basis, conduct '
morning management meetings to report daily issues, and communicate with the staff, management team,

and customers to maintain a positive and productive working enviranment. My 3t grade student overall scores
increased 15% (2014-2015) in Math due to rigcrous training and testirg. As ateacher, | also function as a 7th grade
Co-TEAM LEADER and amember of the School Improvement Comm ttee to where | assistin administering school
policies and prbcedures, implement a student behavioral control program, student testing procedures and
participates in the over-all school improvement program. | also function as the Athletic Director, supervising 10+
coaches, conduct fund-raising activities, the purchase/o-dering of athletic supplies and uniforms, inspect all
student athlete paper-work to ensure eligibility (grades and conduct), maintain records to ensure coaches

eligibility (coaches certificates, CPR training, etc).

Florida A&M University/Florida State University-TaHahassee, Florida
Master's Degree-Public Administration 3.68/G.P.A. -Graduation Date-M.S. » Dec. 95
Bachelor's Degree-Business Economics 3.05/G.P.A.-Graduation Date S.S.¢ Aug. 94

Associates Degree-Business Management

United States Marines-Reserve 05/23/89-05/22/97
(2531) (Field Radio Operator)-Communications Operator v

Professional Experience

Palm Beach Lakes HS/BearLakes M$S

Roosevelt MS/ Crestwood MS '

1900 North Australian Ave, West Paim Beach, Florida 33404

Ms. JoAnn Rogers—Principal-5_61-602-3316/Ms;. Marzella Mitchell-Asst. Principal 561:215-4205

Dr. Kirk Howell-Principal-561-615-7700/ Ms. Veneise Harrell-Asst. Principal 561-635-9796

Certified Math Teacher Grades 5- - Salary- $44,000

Responsibilities are as followed but not limited to:

| teach mathematical skills, as well as the decision-making process that involve math and life applications utitizing
math and its components to 6%/ 7%/s "grade middle schcol students. | develop enrichment and higher-order
critical thinking curriculum plans that will enhance the student knowledge and meet the standard measures and
educational desired goals that are mandated by county and state standards. Create weekly lesson plans, develop
performance improvement processes (PIP), co-teaching strategies, evaluation techniques and implement an
effective follow-up and "Re-Teach strategies" procedures to ensuretre successa‘ul outcome of the students andall

methods of learning the specific subject is addressed and mitigated tc serve the students best interest. Review,
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WILLIAM A. WYLY
1550 W. 13th Street
Riviera Beach, Florida 33404
{407) 443-9706
{561) 201-9374
Dominique w@yahoo.com
educate and administer academic assignments and paperwork, and develop and monitor technical data scores on
all students to be able to specify in their strengths and weaknesses.
Establish and maintain constant communication through monthly meetings with the Principal, Assistant Principals
and Administration to ensure all our educational goals, school improvement policies and disciplinary rules
(preventative and reactionary) are being maintained. Include parents/guardians in the students’ everyday activities
(academic and behavioral), build relationships with fellow teachers and administration to ensure success with our
students and follow, uphold and enforce all county and state guidelines regarding responsibility and

professionalism.

Key Skills/Accomplishments:
*  Athletic Director and 7" grade Team Leader
*  Ranked Teacher for 7th and 8th grade Math and Intensive Math for increased scores.
* School Disciplinary Committee member
*  After School Tutoring Program teacher
. School Activities Assistant
* Coordinated and supervised Middle School Students during the Florida College Tour (Universities-Florida,
Florida State, FAMU, UCF) in 2013.
+  Coordinated and supervised Middle School Students at the 2013 Inauguration Trip to Washington DC
*  Volunteered to assist as the Assistant Girls Softball Coach(2013-2014}
*  Volunteered as the School Golf Team Captain/Coordinator (2012-201 3)

FedEx-HomeDelivery 03/11/08- 12/18/11

1177 Blue Heron Blvd. Suite B-104, Riviera Beach, Florida 33404 (561) 845-0424
Supervisor-James Delph (561-398-3132) Stephanie Seberg (954) 868-1937

P&D Coordinator/Manager/Safety Manager Instructor - Salary $55,000

As a manager, | facilitated workload to contractors, drivers and staff on-a daily basis, conduct morning
management meetings to report daily issues, and communicate with the staff, management team, and customers
to maintain a positive and productive working environment. Supervised, advised, managed, and evaluated all day
to day operations with drivers working from Boynton Beach to Port St. Lucie, as well as, assist with routes from
Delray to Miramar. Interact daily with contractors and drivers on route management (volume control, mapping
sequence, bulk stops, appointments, delivery times, complaints and customer concerns}. Facilitate and direct the
workflow to ensure all areas are covered and accounted for, make rounds to make sure contractor has the
appropriate tools and personnel to complete the tasks at hand. Implement a daily inspection evaluation to validate
that the contractor/driver has the correct processes in place for proper package storage and delivery methods.
Document andreport all discrepancies and follow procedures when handling employee disciplinary problems,
conduct employee mid-year and yearly performance reviews, make recommendations and/or suggestions to
management on employee performances, also provide educational and driver trainings for drivers. Approve
employee leave of absence. Conduct New Employee Orientation and training sessions.

Establish great working relationships with contractors, drivers and other business affiliates to meet the company
mission and beliefs. Insured all on-site customers and phone calls are handled appropriately and respondedto in a
prompt manner. Provide customer feedback to the Contractor and drivers: also investigate contractor concerns so
the customer and the company's business partner needs can be met. Provide suggestions and voice concerns to
contractors/drivers to give an overall view of what FedEx's expectations are and ensure FedEx rules and
regulations and Dept. of Transportation guidelines are being met. Assures that the work and the quality of work
are performed according to the contract and ensure each contractor corrects discrepancies noted during
inspection. Assist my supervisor with workload to ensure tasks are completed properly to meet all scheduled
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WILLIAMA. WYLY
1550 W. 13th Street
Riviera Beach, Flarlda 33404
(407} 443-9706
{561) 201-9374
. Daminlque_w@yahoo.com o
deadlines. Disperse workload to staffand keep Operations Manager abreast on daily operations. Responsible for
technical data and requirements which are recorded, filed and discussed with contractor using daily, weekly,
monthly, quarterly, and end- of-the-year business performance reports. To ensure Total Quality Assurance, new
rules and expectations are updated every week to contractors and management and discussed atmonthly Safety

Meetings.

Reviewed, procéséed, and updated business contracts and work perfarmance to accurately assess the business
needs of the company. All statistical and technical data were evalucted to identify the all the specific needs and
requirements were being met by the contractor and to advise, make suggestions or implement alternate plans to -
adjust oradapt to our business needs to ensure: successful business practices and optimal outcome. Each morning |
“recognize and inform all drivers of valid workload changes and expanded requirements brought about by-changes
in-volume, procedurss and/or operations. Utilize checklists to evaluate driver appearance and vehicle -
maintenance, proper usage of delivery devices (scanner) ,'ensure re-packaging and marking, proper supplies being
used, equipment accountability, proper loading of packages on vehicls and ensure every driver has their "PICKUP"
list for the day. Administer timely evaluation audits on contractors and drivers to ensure acceptable vehicle
specifications to assist in future contract renewal determination. Perform (TRAVEL) audits (4-hour evaluation ride
"to observe safety issues as well as address customer.concerns), Business Discussions (BD's),with contractors,
ensure vehicles are in compliance with the Department of Transportation and follow-up on customer complaints
and Complimehts. Performed package audits (VSA) daily and inquire about contractor/driver concerns and educate
them about FedEx expectations on how we can execute proper procedures and achieve our company goals.
Prepares surveillance plans to properly evaluate each contractor individually regarding size and complexity of the
route to further ensure proper decisions and evaluations regarding the customers' needs. Maintain the VRP
(computer mapping program and product volume control) to ensure correct address plots to ensure accurate
delivery stops, research and correct any delivery information to ens.re correct delivery (correct street numbers,
apartment and suite numbers and correct zips). Retrieve all relevantinformation and provide it to the contractors
and drivers every morning such as Call-Tags, preliminary maps, customer-requested delivery times and
instructions, provide daily safety messages, and ensure complete contractor scanner upload to the database on a

_ daily basis.

As one of the Operating Supervisors, | would establish and maintain communications with other operating

_managers, business partners, as well as Upper Management to discuss different strategies to improve in'
production, increase efficiency, optimal performance by the working staff, building maintenance (engineering) and
Total Quality Assurance in maximize accurate orders ard customer satisfaction. Assure every month that the
business contractors have adequate materials and vendor supplies and shipments. Submits reports of documented
instances of unacceptable contractor/driver behavior or performancs or the failure to comply with rules and
regulations bounded by the operating contract. | identify plans and processes and implement an effective risk
management program to ensure that all threats are minimized or eliminated to ensure the successful delivery. |
implemented plans that ensured that only the absolute best equipment, supplies, support, and services are
provided to our customeérs and business partners. '

Promoted to a Safety Manager (terminal) and Safety Manager Instructor (SMI) to ensure that all safety information
is passed along to the managers, centractors, drivers and employees and the facility was in compliance and met
daily o'perational measures. Conduct monthly safety and compliancs staff meetings. | present safety messages,
accident information and safety concerns (customer complaints on dad driving habits). Investigate customer
complaints relating to property damage or accidents. Being a SMI, | was solely responsible for educating, training, '
and certifying new-and veteran drivers. Through proper training and annual driving tests and evaluations, | would
deem them as qualified expert FedEx drivers. Assisted customer service representatives, trace agents, ground
employees, clerks, and customers with package tracking and visibility, delivery times, and proper inbound and

outbound procedures.
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WILLIAM A. WYLY.

1550 W. 13th Street
Riviera Beach, Florida 33404
(407) 443-9706
{561} 201-9374
Dominique w@yahoo.com

Key Skills/Accomplishments:
As a FedEx -Ground as a Manager/Supervisor on the PM sort (Ilpm-8am).
After a year of learning my job successfully | was promoted to Load Boss and (ITSM) In-Training Service Manager.
*  Managed the facility and trained new managers on successful management procedures.
*  Provided leadership and created a friendly team-work atmosphere to where our success was everyone's
responsibility. :
*+  Consulted other FEDEX entities on how to increase production, quality and service.
* Implemented new processes and discussed safety issues.
*  Succeeded at making FedEx-Ground Orlando successful in being the #1 Hub in the country.
Office Depot-Distribution Center 10/15/05-03/07/08
1151 Gills Drive, Orlando, Florida 32824 - (407) 826-3100
Human Resources Supervisor-Amy Powers/Supervisor-James Jimenez
Operations Bulk Manager/Supervisor - Salary $65,000 including bonuses

Supervised the inbound, storage and outbound processes of Office Depot merchandise whi'le overseeing a 100+
employee workforce and maintaining a high quality product and distributing the products at the lowest possible
cost. Prepared and maintained employee files, assigned employees workload, evaluated and ensured adequate
staffing, direction and discipline which include: ensuring, maximizing, and maintaining productivity standards by
monitoring, controlling, and maintaining top quality of products or services to our customers. Oversee all :
processes to trouble-shoot and maintain total quality assurance: provide training and re-training programs for
employees to maintain a positive team-work atmosphere. Utilize checklists to evaluate production workers, proper
usage of products and equipment, proper supplies being used and stocked and equipment accountability. Also
assists in the hiring and evaluation of employees. Created and enforced SOPs for the distribution warehouse staff,
completed daily and weekly reports to monitor company and productivity progress, maintained all house-keeping
and safety standards by educated employees on how to avoid accidents and improve plant safety performance.
Performs risk assessments and analyses, relying on relevant customer complaints and suggestions and properly
evaluate the history of supplier performance to ensure that Office Depot was not only giving but receiving
outstanding customer service. Established loss prevention measures to deter and eliminate theft, educaded all
employees onthe importance of damage control, accuracy of product delivery and customer satisfaction. Hosted
and participate in weekly meetings and provide different ideas and opportunities to maximize employee and
merchandise production, employee morale, more efficient processes, generating new business while maintaining

relationships with existing clients.

Key Skills/Accomplishments:
As an Operations manager at Office Depot:
Recruited to handle the Bulk Area (furniture and supplies/ worked 13 hour days)
*  Overseeing employees and daily operations.
*  Monitoring financial statement for supplies.
+  Track supplies (incoming and proper storage) and outgoing shipments for proper documentation,
complete customer orders (proper packaging, correct address, total QA., etc).

FedEx-Ground 2/03/2003-10/14/2005

3000 Directors Row, Orlando, Florida 32809
Supervisor: Shawn Swallow/ Doug Howard - Phone: (407) 851-9878 ext. 120
(ITSM) In-Training Service Manager/Service Manager 2/ Load Boss AM Sort (10:30 pm -10 am)

Salary-$52,000
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WILLIAM A. WYLY
1550 W. 13th Street
Riviera Beach, Florida 33404
{407} 443-9706
(561} 201-9374

Dominique_ w@yahao.com

As a manager, | was responsible for maintaining good quality and timely service on each and every package thatis
brought to and distributed out of the Orlando Hub location. Manage and supervise 12-60 employees to ensure the
proper and safe handling of all packages. Responsible for training, safety and retention of employees while
maintaining our productivity and service goals. Assist supervisors in Quality Assurance of the organization by
providing feedback and reports of daily activities such as package handler progress, safety issues, misconduct and
theft issues, satellite terminal and other hub concerns, possible building and package process improvements,
award and recognition of exceptional employees, and assist other service managers in maintaining the overall

success of FedEx Ground.

Promoted to the position of (ITSM) In-Training Siervice Manager, my duties consists of providing an orientation to
all new FedEx employees which include company history, explanation of benefits offered, company rules,
regulations and expectations, provide a building tour and process all new employee paperwork and place in
aphpropriate operations area. l.oad Boss for the Midnight and Sunrise sort where | provide assistance to all areas
and ensure that all due packages are processed and distributed to' the correct destination in the correct time

frame.

Beyond Petroleum Products/B.P. Connect 06/15/02:02/03/03

1060 West State Road 434 - Suite 116, Longwood, Florida 32750

Supervisor-Cicely Taylor/SandraDaal {407)291-1171

General Manager-Trainee - Salary $45,000 '

Supervise and maintain the John Young and 441 {Site 5071)

Preparing daily financial reports, maintaining total Quality Assurance, taking daily and weekly inventory,
conducting monthly audits and adhere to appropriate federal, state and local laws, as well as-B.P. standards.
Oversee employee customer service procedurss/techniques to ensure fast, friendly, safe customer service ina
clean environment and also remain competitively strong Negotiatec supply orders for cost of goods and/or
services, Implemented processes and purchases for cost of goods while maintaining quality, minimized
controliable expenses and maintain employee enthusiasm toward current and future customers. Supervise all
vendor deliveries to ensure accurate costand delivery of products. Enforce safety issues to ensure the well-being
of all visitors, on-site. Deter theft and illegal activities and enforce the appropriate punishment or re-training.

Key Skills/Accomplishments:
As a General Manager trainee at Beyond Petrolaum Products/BP Conrect:

«  Supervised andmanaged every aspectincluding ourchasing supplies and customer products, employee
and vendor relations and maintaining building maintenanc .

«  Managed employees scheduling and timecards.

+ Organized and assign product layout.

.+ Implement and enforce policies andSOPs.

«  Review/Audit documents and invoices and purchase orders for accuracy.

+  Developed sales and safety goals. ‘

+  Generate data reports to report on sales goals, percentages, and forecast future business endeavors.

«  Ensure security procedures/precautions are foliowed by all personnel.

Florida Departmentof Education 5/24/00-6/12/02

325 West Gaines Street, Tallahassee, Florida 32399 - 0400
_Supervisor - Marsha Colston, (850) 410-51 80/(850) 41 0-5151 ext. 5348
Program Specialist 2 - Salary $40,000
Provided support for Florida's public educational system by establis1ing program standards, provided technical

6 | Page




WILLIAMA. WYLY
1550 W. 13th Street
RivieraBeach, Florida 33404
(407} 443-9706
(561) 201-9374
. Dominique_ w@yahoo.com
assistance, maintained quality assurance, guided assessment and reporting statistical results.
Informed and assisted teachers with information regarding educational Private loan programs, Florida Teacher
Scholarship, and Forgivable Loan Programs, Tuition Reimbursement, and Occupational & Physical Therapist
program, and other student loan resource programs. Enforce state rules and guidelines on all educational
programs. Responded to correspondences, document invoices, and create and reconfigure client databases,
updated, maintained and tracked files on clients.

Key Ski/ls and Knowledge:
Asa ProgramSpecialist2 at the Department of Education/ As a Program Specialist at the Department of
Environmental Protection:

*  Recruited and assisted in getting new and established teachers certified or recertified to teach K-12.

¢ Conducted job fairs at colleges and jobvendor fairs.

¢ Set up interviews, conduct interviews, checked references and completed the background check process.
Offered incentives to recruit the best candidates. (Teachers Student Loan Forgiveness and Tuition
Reimbursement Programs.)

*  Monitored and supervised day to day operation with staff related to production, the business -
organization, scanning, coding, and billing. Properly evaluated all scanned documents and the database
upload of all private information for the Department of Environmental Protection.

*  Supervised, trained, monitored, managed, evaluated and motivated employees to utilize critical-thinking

- skills or higher order thinking skills to make good judgments in the decision-making process.
* Managed to successfully transition the outsourced task from Image API to our on-site facility.

Florida House of Representatives

Old Capitol Building, Tallahassee, Florida

Internship for Master's Degree- 4 months

| started working with The Florida House of Representatives as an Intern while obtaining my Master's Degree in
Public Administration. My duty was to locate, review, examine and distribute outgoing security documents for
accuracy and relevant information for the House and Senate Members. Prepare, maintain and retain re ords, data,
reports, correspondence and other documentation that is requested by all members and staff at the Capitol. To
better serve members of the Capitol, proactive procedures would be administered by doing the proper
investigation of upcoming legislation and having relevant information summarized and printed for immediate use

to ensure timely preparation.

FFIL Vi NT .
./ Florida A&M University Alumni- Assistin the community and fund-raising events to assist new college
students

./ Member of The Dan Calloway Foundation -Volunteer assisting in providing food and beverages at senior
citizens residences during special events and occasions.

Member of (MAMA) - Mother's against Murderer's Association.

Golf Player/Member- (Through the Game of Golf) Association - 25 members

Title 1 Math teacher for all After-School (28 weeks) and Saturday school (6 weeks) programs

Member of the School Improvement Initiative for both Roosevelt and Bear Lakes Middle School

HONORS AND AWARDS:
./ Service Manager of the Year at FedEx-Home Delivery in 2009
. Service Manager of the Year at FedEx-Ground in 2004/ FedEx-Ground was #1 HUB of the year in 2004.
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<

~Pure Warrior Award at FedEx-Ground in 2004
4-Time Dean's list Honoree, 4-time Honor Roll Honores

A

v'  Certificate of Appreciation from the Florida House of Representatives (Internship)
v'  3-time Employee of the Month at Image API

v'  Alumni Association Scholarship program

v'  Promoted to Lead/Management positions at Fedex. (Key contributor in being Ranked #1 Hub in the nation)

v*  Consistently exceeded the standards of senior managementevaluator.
v" Received accolades and awards from'Roosevelt & Bear Lakes Middle School, FedEx and Office Depot

REFERENCES: o : 4
+ Todd Lavogue, Microsoft Expert Educator-Expert, todd.lavogue@palmbeachschools.org
+  Principal. Jerimiah Stuart, Roosevelt Middle School
+  Principal, JoAnn Rodgers, Eisenhower Elementary School - 561-602-3316.,.
: Roger: | s, '
+  Assistant Principal, Eugene Ford, Watson B. Duncan Middle School -561-452-5794,
Eugene.For | chools. or

«  Steve Griffin, FedEX-VP of Line Haul Cperations -901-674-2817

+ James Delph, Home Delivery P&D Marager (West Palm) -561-398-3132

. Lathesia Hardy, CVS Assistant Director of Human Resources -321-438-5754
+  Andrew Phillipson, FedEX-Home Delivery-Manager (Cocoa)-521-239-6893
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