EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (hereinafter referred to as “Agreement”), made
and entered into this QQL_ day of Deg&mb%, 2017, by and between the City of Riviera
Beach, Florida, a Florida municipal corporation (hereinafter referred to as “The City”), and
Karen L. Hoskins (hereinafter referred to by name or as “City Manager”).

WITNESSETH:

IN CONSIDERATION of the mutual promises hereinafter set forth, and such other
good and valuable consideration, the sufficiency of which is hereby acknowledged, the City and
Ms. Hoskins do mutually agree as follows:

1. EMPLOYMENT AND SALARY: The City shall employ Ms. Hoskins as City
Manager of the City of Riviera Beach, Florida pursuant to the Charter of the City of
Riviera Beach for a period commencing on December 6, 2017, and ending either when a
permanent City Manager is hired and begins work or when either party elects to terminate
this agreement. -

2. SERVE AT THE PLEASURE: In the capacity of City Manager, Ms. Hoskins shall
serve at the pleasure of the City Council. However, it is recognized by both parties to

- this agreement that Ms. Hoskins has been promoted to this position from the position of

Assistant Finance Director, which is a position that does not serve at the pleasure of the

City Council. If the City Council is not satisfied with Ms. Hoskins performance, they

(L. c¢an, at any time by majority vote, remove her back to her current position. No

~ recommendations or actions taken by Ms. Hoskins as City Manager shall be held against
her when she returns to her permanent position.

3. BENEFITS: The City shall provide Ms. Hoskins with all of the benefits accruing to City
employees in administrative positions and the following increased benefits which have
been afforded to prior City Managers:

a. Provide car allowance at $500 per month.

b. Pay any reasonable and customary travel and subsistence expenses should Ms.
Hoskins be required to attend the International City/County Management
Association’s (ICMA) annual conference, Florida City and County
Management Association annual conference and the Florida League of Cities
conferences.

¢. The City Manager is entitled to twenty five (25) vacation days per year
accruing at the rate established under standard City personnel policies with
any unused vacation days accruing in accordance with the same. Upon
termination of this Agreement by either party, the City Manager shall be paid
for each vacation day accrued at her current salary.

d. Pay for life insurance with the City’s group life underwriter in the amount of
the City Manager’s base salary.

e. Pay on a bi-weekly basis deferred compensation in an amount equal to the
maximum amount permitted by law. Said deferred compensation shall be
paid to the Manager’s qualified retirement fund.
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4. RETURN TO PRIOR POSITION: The City Manager served as Assistant Finance
Director and Interim City Manager prior to her employment as City Manager. Upon
termination of her term as City Manager or upon the date that the new City Manager
takes office, whichever comes first, she will return to her prior city position as Assistant
Finance Director, under the same conditions that she would have been employed at had
she not taken the positions of Interim City Manager and City Manager.

5. INDEMNIFICATION: The City agrees, pursuant to Section 111.07, Florida
Statutes to defend, save harmless, and indemnify the City Manager against any action for
any injury or damage suffered as a result of any act, event, or omission of action that the
City Manager reasonably believes to be in the scope of her duties or function, unless she
acted in bad faith or with malicious purpose or in a manner exhibiting wanton and willful
disregard of human rights, safety, or property. The City will compromise and settle any
such claim or suit and pay the amount of any settlement or judgment rendered thereon.
The City shall not be liable for the acts or omissions of the City Manager committed
while acting outside the course and scope of her agreed duties or committed in bad faith
or with malicious purpose or in a manner exhibiting wanton and willful disregard of
human rights, safety, or property. In such instance, the City Manager shall reimburse the
City for any legal fees and expenses the City has incurred or otherwise paid, for or on her
behalf, in connection with the charged conduct,

Said indemnification shall extend beyond the termination of employment and the
expiration of this Agreement to provide protection for any such acts undertaken or committed in
her capacity as City Manager, regardless of whether the notice of claim or filing of a lawsuit
oceurs during or following employment with the City.

The parties acknowledge that each has shared equally in the drafting and preparation of
this Agreement and, accordingly, no court construing this Agreement shall construe it more
strictly against one party that the other and every covenant, term and provision of this Agreement
shall be construed simply according to its fair meaning.

This Agreement may be executed in duplicate or counterparts, each of which shall be
deemed an original and all of which together shall be deemed one and the same instrument. No
term, condition or covenant of this Agreement shall be binding on either party until both parties
have signed it.

The effective date of this Agreement shall be the last date it is executed by either of the
parties to this Agreement.

[THE REST OF THIS PAGE HAS BEEN LEFT BLANK INTENTIONALLY]
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IN WITNESS WHEREOF, the parties have caused this Employment Agreement to be
made and entered into the day and year first written above,

CITY OF RIVIERA BEACH, FLORIDA

Thomas A. asters 3
Mayor

ATTEST: As to form and legal sufficiency:

Bw@i A s A

Claudene Anthony, CMC
City Clerk

By:

Karen L. Hoskins * “
City Manager
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