§ 21131 RIVIERA BEACH CODE § 2.117

not be charged against sick leave time. The department heaq
shall report all such incidents to the city manager, as soon as
Practicable. (Ord. No, 783, § 4, 6-5-68)

Sec. 2-114, Computation of leave.

For the purpose of computing sick leave or vacation time,
employment for more than one-half of month shall be con.
strued as a fu] month, and no accumulation ig allowed for
service of less than one-half of a month, (Ord. No. 677, §
2, 3-24-65)

Sec. 2-115. Reserved.

Editor’s note—Section 2-115, relative to additional qualifications of
city employees, was reclassified as ﬁrt of § 2-69 pursuant to Ord, No.
1004, $ B, enacted Nov. 26, 1974, Said section was derived from Ord.
No. 677, § 2, adopted March 24, 1965.

Sec. 2-116. Adjustment of employee complaints,
An employee shall have the right at any time to secure

willing to accept in writing, the entire matter shall be ggh.
mitted to the director of personnel and the city manager for
such action as they may deem appropriate. (Ord. No. 677, § 2,
8-24-65; Ord. No, 1004, § J, 11-26-74)

Sec. 2-117. Longevity increases.

In order to reward faithful, satisfactory and continuous
service (as defined in section' 2-107, Salary Plan of Riviera
Beach);; the City of Riviera Beach sha]] grant the following
longevity increases to its employees, beginning October 1,
1965, conditioned upon an employee’s completion of the re-
quired years of continuous service, as follows:
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§ 2an7 ADMINISTRATION: § 2118

Vars of employment to October 1, 1965, divideq by three
(3), shall be credited for longevity pay.

Ezample: Date of employment—October 1, 1950, to October
1, 1965 = 15 ¥Ts.
15yrs. -« 3—5 yrs. credit for longevity

Years of Continuous Service Add to Base Pay
After completing four (4) years e 29
completing eight (8) years — 4%
After completing twelye (12) years __ 6%
After ing sixteen (16): years, ——e 8%

After completing- twenty (20) years e 10%:

After completing twenty-fomr (24) years 7.
Longevity increasas: will: apply, to appointed: personnel.. (Ord: No.
677,82, 3:24-65; Ord:. No. 1004, § K, 11-26-74; Ord. No. 2221, §1,
10-19:83);

Sec:. 2-118. Appointed' Personnel,

(a) N@permmoemrmﬁngaﬁymsﬂﬁhn listed in this section 2-118,
each position EEfmglmfassfﬁedi,; shall have any Protection under
any civil service rule or regulation, nor shall any such person

(2) Chief of police;

(8) City clerk;

(4) Director of finance;

(5) City attorney;

(6) Legislative aide; and

(7) Administrative Secretary tothe city council.
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§ 2-106.1 RIVIERA BEACH CODE § 2.107

ployee's supervisor,
{I) Temporary work.

are assigmed on 3 training basig op in supervisory posi.
tions. (Ord. No. 978, 12.5-73)

Editoxr’s note—Ord, No. 978 did not expressly amend this Code hence
ec::lifiv:atit:m of the provisions as § 2-106.1 was ot the discretion of the
itor,

out break or interruption, provided that absence on military
leave, educationa] leave (as long as the furthering of thig
education is to the benefit of the city), time off for vacation
or sick leave or extension without pay of vacation op sick
leave, or other leave of absence not to exceed ninety (90) days,
shall not affect continuity of service, All eraployees who enter

e armed services of the United States in any period of na-



§ 2-107 ADMINISTRATION § 2-108

Service ceaseg, Should the Person pe rehired a¢ 5 future
date, employment beging g5 4 new employee and benefitg will
be

department staff ang office personnel, ang Secretary o
the utilitieg director work thirty-seven and one-hajf
(38714) hoursperweek.

Divigiong of bublic works gyep a8 streets ang canals, tragh,
Droperty maintenanee and vehiele maintenanoe, depart.
nents of Tecreation, gptij; inspect;,
work forty (40) houraperweek.
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