EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT (hereinafter referred to as “Agreement”), made
and entered into this day of , 2017, by and between the City of Riviera
Beach, Florida, a Florida municipal corporation (hereinafter referred to as “The City”), and
(hereinafter referred to by name or as “City Manager”).

WITNESSET H:

N

WHEREAS, the City of Riviera Beach desires to emplwAathan Evans as City
Manager of the City of Riviera Beach, Florida, as provided forﬂrticle I, Section 20 of the
Charter of the City of Riviera Beach; and e N

€ A N

~ A .
ity Council, desires to provide for

WHEREAS, the City of Riviera Beach, through.i
certain benefits and compensation for the City
employment applicable to the City Manager; and

WHEREAS, Jonathan Evans desires to accept s City Manager of the City
of Riviera Beach, Florida under the terms and conditions i

NOW, THEREFORE, in consi of the mutu omises as set forth in this
Agreement, the parties agree as follows:

Section 1. Employment. W

Manager in such amotints and to such an extent as the City Council may determine desirable on
the basis of an annual performance evaluation of the City Manager. Such evaluation shall be in
such form as the City Council deems appropriate using benchmarks established by City Council
and City Manager within thirty (30) days of the effective date of this new agreement. Said
benchmarks to be amended by the parties as necessary. An evaluation shall take place annually
measuring progress toward meeting the benchmarks.
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C. Nothing in this Section shall require the City to increase the base salary or other
benefits of the City Manager. However, the City Manager shall be entitled to receive across the
board/cost-of-living increases that may be granted to general employees from time to time.
Furthermore, the City’s failure to conduct the scheduled evaluation shall not constitute non-
compliance with a material provision on the part of the City Manager of this Agreement.

Section 3. Duties and Obligations.

A. The City Manager shall have the duties, responsibilimowers of said office
under the Charter and Ordinances of the City of Riviera Beac he City Manager agrees to
perform all duties and responsibilities faithfully, industriouslygand$oithe best of his ability in a
professional and competent manner. = —

xclusive employ‘m City and shall
to diligently is duties
in educational rofessional

B. The City Manager shall remain in t
devote all such time, attention, knowledge and ski
under this Agreement. The City Manager may,
activities and other employment activities upon receip
that such activities shall not interfere with his primary ob
The City Manager may not engage in bL'“ess opportunities conflict with the interests of the

City and/or his fiduciary duty as City Ma The City Man hall dedicate no less than an
average of forty (40) hours per week in thwis du .

C. In the event the City Manager, shall se y appointed boards or elected
boards of any profession‘ation, or serve on any committees related to her professional

e paid, or gl‘ received, by the City Manager related to such

11 be paid over, to_ or delivered to the City, unless otherwise

munications Equipment.

be on call for twenty-four (24) hour service. In

d is not entitled to reimbursement for vehicular travel within 150
ty agrees to reimburse the City Manager for mileage for travel outside
ity associated with business of the City pursuant to the City’s normal

Manager shall not ¢
miles of the City. The
of 150 miles of the
reimbursement policy.

B. The City shall provide the City Manager with cellular telephone capacity in accordance
with City policy.

Section 5. Dues and Subscriptions.
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The City agrees to pay the City Manager’s professional dues for membership in the
International City/County Management Association (ICMA), and the Florida City and County
Management Association (FCMMA). The City shall pay other dues and subscriptions on behalf
of the City Manager as are approved in the City’s annual budget (on a line item basis) or as
authorized separately by the City Council.

Section 6. Professional Development and Travel.

To the extent provided for and approved in the City’s adopted budget, the City agrees to
pay reasonable and customary travel and subsistence expenses for Manager’s travel to
and attendance at the International City/County Management ociation’s (ICMA) annual
conference, the Florida City and County Management Associdtion’s annual conference and the
Florida League of Cities, and such other national, regional, state, and lo vernmental groups and
committees thereof which City Manager serves as a membeta, The City may ehoose to pay for the
City Manager’s attendance at other seminars, confer committee ings as it deems

appropriate and approved by Council action. y

&

Section 7. Community Involvement.
The City recognizes the desirabil before local civic and other
organizations, and encourages the City Mana organizations to foster a

Section 8.  Personal Tiine Off,

The City
dard City personnel policies. Any unused
r in accordance with City policy. Upon

employees.
Section 10.  Sick Leéave.

The City Manager shall be entitled to twelve (12) sick days per year. Sick leave shall
accrue at the rate established under standard City personnel policies. Payment for all unused sick days
shall be made to the City Manager regardless of the manner of termination.

Section 11.  Health, Dental, Life and Disability Insurance.
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During the City Manager’s employment with the City, the City agrees to pay the full
premium costs of health, dental and disability insurance under the terms of the City’s group
policies for an individual plan, subject to any standard City applicable co-pay obligation.

The City agrees to pay for life insurance on the Manager’s life, with the City’s group life
underwriter, in the amount of the City Manager’s base salary. Insurance shall be available to the
Manager during the Manager’s employment with the City, on equal terms as is available to other
full-time employees.

Section 12.  Retirement. N

F 4

The City agrees to pay, on an annual basis, deferred compensation in an amount equal to
the maximum permitted by law. Said deferred compensat@ shaﬂ‘aid to the Manager’s
ICMA retirement Corporation 457 Plan or other qu d 457 designated retirement fund
designated by the City Manager. The Deferred Compensation RetiremMgram shall not
exceed the limit established by federal statute and/ 11 be payable
in installments at the same time as other retire yees of the
City. The City Manager is required to participate in th etitement System.

Section 13. Termination by the Citheverance Pa

A. Without Cause \

Should a majority of the entire Cotinci embers) vote to terminate the
services of the CifyManager “withoutfcause”, then within thirty (30) business days
following suc il 'shall cause the City Manager to be paid any
accrued an i d (including personal time off, holiday time
ased on a forty (40) hour work week and
. As consideration for such payment, the City

, execute and deliver to the City a general release of
ers and its officers, agents, and employees for all acts and
uently accruing) from the beginning of time until the
prepared by the City Attorney. The termination without
upon the City Manager’s acceptance of the terms and conditions

In the €vent the City Manager is terminated for “just cause,” the City shall be
obligated to pay only the City Manager’s compensation, if any, earned up to the last date
of employment and any earned but unused vacation leave and sick leave. For purposes of
this Agreement, “just cause” is defined and limited for purposes of this Agreement to any
of the following:

1. Misfeasance, malfeasance and/or nonfeasance in performance of the City
Manager’s duties and responsibilities.
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2. Conviction or a plea of guilty or no contest to a misdemeanor or felony crime,
whether or not adjudication is withheld.

3. Neglect of duty, including the inability or unwillingness to properly discharge the
responsibilities of office.

4. Violation of any substantive City policy, rule, or regulation, which would subject
any other City employee to termination. .A
45 B
5. The commission of any fraudulent act against the }'ﬂest of the City
6. The commission of any act which involves [ﬂal tum or which causes the
City disrepute. AN A N
h N
. . . . ‘ .
7. Violation of the International Cit anagement As ion, Code of
Ethics.
8. Any other act of a similar nature of the sa reater seriousness.
C. In the event the Council, ent term, reduces the
salary or other benefits of the City i i n, in a greater percentage

than an equivalent across-the-board teducti
event the City allegedly refuses to
Agreement benefiti City Manag

writing of the ion. The C
notice withi e violation,

her material provision of this
he City Manager shall notify the Council in
cil shall have forty-five (45) days from such
erwise, the City Manager may at her option,
ut cause” as of the date of such alleged
provision and other termination provisions

City Council desires to terminate this Agreement without cause
be provided to the City Manager ninety (90) days prior to said
ent, the severance provision of this agreement shall not apply. In
(90) days prior notice is not provided, then severance shall be
provided as 0 erein.
Section 14. Termination by the City Manager.

The City Manager may terminate this Agreement at any time by delivering to the City
Council a written notice of termination not later than sixty (60) days prior to the effective date of
the termination. If the City Manager terminates this Agreement, then the severance provisions of
Section 13, Paragraph A above, shall not apply. If the City Manager voluntarily resigns pursuant
to this Section, the City shall pay to the City Manager all accrued compensation due the City
Manager up to the City Manager’s final day of employment, including any accrued personal time
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off. The City shall have no further financial obligation to Employee pursuant to this Agreement.
This subsection shall not prevent the City Manager from collecting any money earned as a result
of participation in the City’s deferred compensation retirement program.

Section 15.  Residency

A. In accordance with the City Charter, Article II, section 21, the City Manager
agrees to establish residency within the corporate limits of the City within 120 days of
employment and to maintain residence within the corporate limits oﬁhe City throughout the
term of this Agreement.

Section 16.  Disability.

If the City Manager becomes permanently disabled or'is otherwise‘me to perform his
duties because of sickness, accident, injury, me i i eriod of four
consecutive weeks beyond any accrued leave, inate this
Agreement, subject to the severance pay provision o i ion 13, Paragraph A of this
Agreement, as offset by any disability benefits the City ager receives from or through the
City.

Where necessary, to determine w ices of the City Manager due
to his disability, the City reserves the right to chiatric examination by a
qualified physician or psychiatrist to be chosen by Manager from a list of at least three
doctors approved by the City. In the event s s required, the City will pay all

costs of said examinatio

Section 17. Ind tion

harmless, a st any action for any injury or damage suffered
as a res ion of action that the City Manager reasonably believes to
be in i ( less he acted in bad faith or with malicious purpose or

in a ma ibiti i and ful disregard of human rights, safety, or property. The
City will co e any such claim or suit and pay the amount of any settlement or
judgment rendered . e City shall not be liable for the acts or omissions of the City
Manager commit ¢ting outside the course and scope of his agreed duties or committed

in bad faith or with i0us purpose or in a manner exhibiting wanton and willful disregard of
human rights, safety, or property. In such instance, the City Manager shall reimburse the City
for any legal fees and’expenses the City has incurred or otherwise paid, for or on her behalf, in

connection with the charged conduct.

B. Said indemnification shall extend beyond the termination of employment and the
expiration of this Agreement to provide protection for any such acts undertaken or committed in
his capacity as City Manager, regardless of whether the notice of claim or filing of a lawsuit
occurs during or following employment with the City.
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Section 18. Bonding.

The City agrees to bear the full cost of any fidelity or other bonds required of the City
Manager under any policy, regulation, ordinance or law.

Section 19. Code of Ethics.

Inasmuch as the City Manager is an active full member of the International City/County
Management Association (ICMA), the “Code of Ethics” promulga MA is incorporated
herein, and by this reference made a part hereof. Said “Code of Ethics” shall furnish principles

to govern the City Manager’s conduct and actions as City Manager of the City.
€ A N
h | A N
N\ A N
A N
A N

Ol’lCGI‘l’lll’lg an

Section 20.  Attorney’s Fees.

1sion of this
to bear its

If any litigation is commenced between
Agreement or the rights and duties of any perso
own attorney’s fees and costs up to and including trial

Section 21.  Relocation Expenses. ‘..
ees to make a one time,

Upon execution of this Agreemen ies, the Ci
lump sum payment of $7,000.00 to the City:Mana he purpose of relocating to the City.

Should the City Manager be terminated, either, volantari oluntarily, from his position as

City Manager prior to o rom the dat this Agreement, the City Manager shall be
required to reimburse i .00, within‘irty (30) days of said termination.
Section 22. nditions.

1ve of City Manager.

or personal representa

D. This Agreement contains the entire Agreement of the parties. It may not be
changed verbally, but only by an Agreement in writing signed by the parties.

E. Florida law shall govern this Agreement and any litigation that may arise from
this Agreement, shall be filed and litigated in Palm Beach County, Florida.
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F. Upon City Manager’s death, the City’s obligations under this Agreement shall
terminate except for the following and the City agrees to:

1. Transfer of ownership of retirement funds, if any, to the City Manager’s
designated beneficiaries;

2. Payment of accrued leave balances in accordance with this Agreement;

3. Payment of outstanding hospitalization, medical and ml bills in accordance

with the City’s insurance policies or plans; and &F N
rF 4
4. Payment of all life insurance benefits in accordanee with the City’s insurance
h ¥

policies or plans. € N

N\ N
G. The parties acknowledge that each Mas shared equallywe drafting and

preparation of this Agreement and, accordingly,<no court .construing this eement shall
construe it more strictly against one party that t covenant, te d provision

of this Agreement shall be construed simply according i ing. Y 4

H. This Agreement may be ounterparts, each of which shall
be deemed an original and all of which shall be dee ne and the same instrument.
No term, condition or covenant of this A all be bin n either party until both
parties have signed it.

L The effectivé daterof this AgreeMt shall be'le last date it is executed by either

of the parties to this A‘emen\

PAGE HAS BEEN LEFT BLANK INTENTIONALLY]
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IN WITNESS WHEREQOF, the parties have caused this Employment Agreement to be
made and entered into the day and year first written above.

CITY OF RIVIERA BEACH, FLORIDA

By:

Thomas Masters
Mayor

ATTEST:

By:
Claudene L. Anthony
City Clerk

By:

City Manager ‘ ‘
AN 4
) @

7
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